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Because this association is interdisciplinary—and because methodologies widely
used in one academic field may appear meaningless from the perspective of another—
comments made with the best of intentions, based on one’s own firmly held views, may
constitute harassment that infringes upon another person’s dignity. While a sincere and frank
exchange of opinions is essential for academic progress, a humble attitude that avoids treating
one’s own perspective as absolute is particularly important within this Association. For this
reason, we set forth the harassment standards for this conference below.

For the purposes of this conference, “harassment” is defined as “any words or actions
that cause mental distress, harm, or disadvantage to another person and infringe upon that
person’s human rights or dignity.” To prevent harassment among conference participants and
to ensure prompt resolution of any incidents that occur, we define sexual harassment,
academic harassment, power harassment, and other forms of harassment as follows. In
developing these standards, we referred to the “l14th Annual Conference Harassment
Standards” approved by the Executive Board of the Association of Behavioral Economics and

Finance on August 31, 2020.

(1) Sexual Harassment
Sexual harassment refers to sexual remarks or actions against the other party’s will, as well as
harassment arising from remarks regarding gender, sexual orientation, gender identity, and
the like. For example:

» Posting or publishing obscene images, videos, or audio recordings.

- Launching attacks against sexual minorities.

- Making sexist remarks, such as those based on gender roles, e.g., “Because you’re a man”
or “For a woman.”

- Persistently asking about romantic or sexual experiences.

- Teasing people whose apparent gender is ambiguous or atypical.

- Exposing or making a big deal out of another person’s sexual orientation or gender identity.

(2) Academic Harassment and Power Harassment

Academic harassment and power harassment refer to harassment carried out by exploiting a
superior position or authority in the workplace, or an advantage in interpersonal relationships,
or arising from the abuse of power dynamics in education and research. Examples include the

following;:



- Making abusive remarks or excessive reprimands—such as “Aren’t you ashamed to give a
presentation like this?”—or engaging in behavior that damages the other person’s dignity.

- Criticizing presenters, panelists, or questioners based not on the content of their
presentations or remarks, but on their past research achievements, current job titles, or
superior positions within academic societies or organizations.

+ Unjustly berating a specific individual in front of a large audience or making insulting
remarks about their abilities or character.

- Disclosing personal information obtained through a position of authority, thereby creating

a situation that is detrimental to the individual.

(3) Racial Harassment

Racial harassment refers to harassment arising from a person’s ethnic origin, skin color, race,
nationality, religion, ideology or beliefs, language ability, or similar factors. Examples include
the following:

- Failing to fairly evaluate research results based on unjustified reasons, such as concerns
about a person’s Japanese language proficiency.

- Pretending to show consideration—for example, by saying, “You must feel uncomfortable
in a place where there are only Japanese people”—while excluding the person from conference
operations, discussions, or social gatherings.

- Engaging in aggressive or derogatory speech or behavior related to race, ethnicity,
nationality, or beliefs. For example, making aggressive remarks targeting the recipient’s
attributes—such as “People from [country] are rude”—or forcing them to remove religious
attire.

- Mocking, teasing, or making discriminatory remarks regarding physical or cultural
characteristics or behavioral patterns. For example, making jokes that mock physical
characteristics, such as “This person may look like this, but their Japanese is fine.”

- Holding ethnic minorities accountable for issues in the regions where their roots lie.

- Making statements based on assumptions that ignore racial or ethnic diversity, such as “I'm
sure Japanese people would understand.”

- Disclosing or inquiring about a person’s racial or ethnic background against their will.

(4) Other Forms of Harassment
“Other forms of harassment” refer to words or actions that do not fall under the preceding
categories but cause mental distress, harm, or disadvantage to the other party, thereby

infringing upon their human rights and dignity. Examples include the following:



+ Interfering with the proceedings led by the chair or moderator. Specifically, this includes
speaking or commenting during a presentation without being called upon by the chair.

- Treating a specific academic perspective as absolute and completely rejecting the content
of a presentation, speech, or question posed by a presenter, speaker, or questioner.

- Persistently asking about personal information, such as contact details, or matters related
to privacy.

» Disclosing personal information without the individual’s consent.

The examples above are merely illustrative; any other “words or actions that cause mental
distress, harm, or disadvantage to another person and infringe upon their human rights or

dignity” may also be deemed toconstitute harassment.



