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Table 1 Summary of Data

Male 76 60.3

Generation

30's 37 29.1

50's 18 14.2

Helitage

Asia-Pacific 85 69.1

Europe 5 4.1

Japanese 48 36.9

Education

Bachelor 52 40.9

Doctor 12 9.4

Less than $50,000 25 21.6

$100,000~ less than $200,000 55 47.4

Current Job(Industry)

Information 34 27.2

Professional, Scientific, and Technical Services 38 30.4

Health Care and Social Assistance 6 4.8

Current Job(Occupation)

Engineering and Science 52 41.6

Education 9 7.2

1~29 29 23.3

300~999 18 14.5

Government or Other Public Office 3 2.4

Job Change 0 11 8.7

Job Change 2 or more 90 71.4




B0 RZ OO & | 7T U R D[R E 32 )0 FEIZ B AR N[BT 5359 87%
& FEEEO NI LV 2V, L L, BHEE TOHS MBS L, BARAN—IFAARA
EWVIRIICBWTHERZEIT RS, Z OO ET /N &R ménfwé(&
i), [BIEE OFREIIRAEL L2 87% LIEFWITHFETH Y | FE2EH L IR FPiA
HENZNOL YOS AERD L TN D, FOHE =T R3S T o2 HD 5T —
X ThDHT-H, FirfdE H$100,000 A & $100,000 LA L2532 & 7> T, Yl
TN S OHIR TH O . Bilih E0 2 &S EIEE OGO SI2h TRk S
NTWD (A 2011), [FIEZENBE L TV D EENTFITHRELRDK 27%, Seimist
LR 30% & UM TR O REARFEEN S, BEETEIHES - E U A, SRR
% 38%. HATERANK 42%, [EHR - ETE - HSRERK 9%, BHERD 1% THO, HHh
DIERNEER DR EED LT =2 L\ 5, BERBIIREENRBEL. K 46%,
RUNT 1~29 NO/NIBARZED K 29% L e & . U N L—56 LUVRFAER TN D,
Z LTS DN~ ORERME R, SRR 72 LAY 9%, 1 [HIA39 20%. 2 [FIEL 25K 71%
Thd, HEEPVEE LD LT —F THIERZR LR 9% THDHZ &b, Flzhi -
DEERIE DL SN E L, SHIORERRNLTWD, L FTIEZ 07— % b &Rk
FOREM, 1404720 OFERA B, FEE. WEEMB IO I, IO NE L Deng
DEFEBLOBENR EDHIEZITR 5,

3 HEMNRBLTLDIDON

FTHRLIEH L TWD DI
EORBMEDON L ThH D% H
THE 5, Fig. LI+ L
WY HECIE 2 AL RERT LT
WD N&ZINFEFIZZ N &3
b, Table 2 12T DL
BAERIEIB T, . . 1 Tendency of dob Change
g, AFE (Ml CR5) |
FIE, TR PUBEERE. BURICKUT DEMEm At L7z 2 A, A7 T —MITiTRE
TRFENTR I T 2, HRRETIHRVWDTNRENTIESH DM, LLFTIEZ O m 2 s L
Tk,

PERITIZBMEL 0 ZMED A 2 BIDL E#ERE L T B ARZ, UL, Bl 21ELEL
FHEREE LTV D A T0%RIE TH D Z E0nh, HicioiEitEn @ik ch 5 2 L 23b
15, HRBITIEZRTOMMRIZIB T 2 ML EERR L T A A3 RS2 <, i50k 0~2 [0
] CHARRE B AR IR 2 SR L DAL D B ARDRHE & B b il 872 5 (AR 2008a), 7-
720 2P FEERE L TV D A& ORITIEL, Flnds B DIZ CEMEHERNSED, —ED




Table 2 Summary of Job Change Data

Sex

Female 48 12.5% 18.8% 68.8%

20's 26 15.4% 23.1% 61.5%

40's 40 7.5% 17.5% 75.0%

Over60 4 0.0% 0.0% 100.0%

North America 26 3.8% 7.7% 88.5%

South America 16.7% 16.7% 66.7%

Japanese Ratio

Non Japanese 79 8.9% 16.5% 74.7%

Under Bachelor 15 6.7% 20.0% 73.3%

Master 45 4.4% 11.1% 84.4%

Income

$50,000~ less than $100,000 30 13.3% 13.3% 73.3%

$200,000 or more 0.0% 20.0% 80.0%

Manufacturing 0.0% 20.0% 80.0%

Finance and Insurance 0.0% 36.4% 63.6%

Educational Services 9.1% 18.2% 72.71%

Other Services 7.1% 14.3% 78.6%

Management,Business, and Financial 9.1% 15.9% 75.0%

Healthcare,Life, Physical,Social Science 10.0% 20.0% 70.0%

Others 0.0% 14.3% 85.7%

1~29 29 3.4% 24.1% 72.4%

300~999 18 11.1% 11.1% 77.8%

Government or Other Public Office 3 .0% 33.3% 66.7%
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TR ZHEITK 3T WA EEL TRV, BT HEMIT 62 1A, ZMEIFK 25 7 HEHEL T
W5, RBIROTERSIR CIXBEO TN L L 0 2 EREWVEBZAH Y (p<.05), RixHkO
FERAM CIX B HF N L L 0K S FEMEVEA A H S (p<.01) 4, ¥HOLHEDOF v
U7 RAIHERENTEENR2 L0, 0TV BEROT-DICHEE 525207 —ANR%
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Table 3 Working months

The continuous working  The continuous working

months(previous job) months(second previous job)
Sex N Mean SD N Mean SD
Male 62 58.8 64.9 31 62.2 54.3
Female 38 36.4 32.4 19 24.6 16.4
Generation
20's 17 21.7 15.7 3 33.0 26.1
30's 27 37.7 32.2 9 37.7 18.3
40's 36 55.2 47.5 23 34.6 32.4
50's 17 90.7 96.9 12 75.6 50.3
Over60 4 29.8 22.0 3 109.3 134.0
Education
Under Bachelor 13 24.5 22.5 6 81.7 100.6
Bachelor 39 54.4 68.0 15 52.3 34.4
Master 40 47.0 36.4 23 42.6 42.3
Doctor 9 77.9 86.3 6 38.5 21.8
Income
Less than $50,000 17 29.8 36.6 4 35.8 10.7
$50,000~ less than $100,000 23 51.3 58.6 12 34.8 20.7
$100,000~ less than $200,000 46 58.6 64.7 28 52.3 57.6
$200,000 or More 5 40.6 29.9 2 53.0 38.2
Helitage
North America 23 54.2 75.3 11 71.6 70.4
Asia-Pacific 69 49.6 49.8 36 44 .4 40.6
South America 3 73.0 77.7 0 . .
Europe 4 30.3 11.7 4 36.0 31.6
Japanese 39 55.3 59.5 20 48.4 40.9
Non Japanese 63 46.7 53.0 31 50.4 53.3
Current Job(Industry)
Manufacturing 9 68.6 68.5 6 87.7 48.4
Information 29 37.0 31.6 17 45.5 39.5
Finance and Insurance 9 30.6 27.5 4 24.0 22.7
Professional, Scientific, and ;5 56.0 12 33.8 20.7
Technical Services
Educational Services 5 68.8 55.5 2 76.5 87.0
e aelanelecks 7 650 63.9 4 29.8 16.9
Assistance
Other Services 12 56.2 96.9 4 34.5 20.6




Current Job(Occupation)
Management,Business, and

. . 38 53.7 66.0 18 51.3 45.8
Financial
Engineering and Science 46 45.7 47.4 23 53.5 58.9
Healthcare,Life,
Physical,Social Science 4 73.0 63.2 1 15.0
Education 8 58.1 64.0 5 37.0 24.3
Others 1 3.0 . 3 47.3 8.4

Number of employees

1~29 24 39.6 35.6 9 41.1 13.9
3-~299 15 41.9 56.7 9 42.3 40.6
300~999 13 45.7 34.0 5 30.2 24.1
1000 or more 43 52.7 61.7 24 53.0 46.0
Government or Other Public Office 3 154.7 108.2 2 38.5 26.2
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RIEZEITEET D N x DEERRO A S A3F, BUEER, BER, ERRITELS, ITEE
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A0 WA THD, BERENRELRDITEICHAIASHEL 2D, 1,000 ALLEDOAR3
OFEJEGEHRNITR 53 WA TH Y, IEEL VN 1TERY, ZHICH L TABERD A~
TR 13 EED TR Y | EFICEMER TH L, NFEICH 2 ML BT 5 A03%
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Wi BEIEEE B0 E WD ZENDAD, A Tk S ATk E T OB I T b
Db 300~999 NDHERMBHETH Y, EEHLOEN2, S HIZABHERTHATA IO
R, DD &G, DO S HIZEIMBETA N LB L O, T
S OEMRE RED, RaIZEET 250 o0 TEME A~ EBITT DA R 2 D,
HARD L HICKREEITHET D L. o & ZORMITEBE TS & 5 N B T2
LIFRE Y | SNBI B THSHRAS OTRENEORREN Z DT — Z TR TV,

5 FrigLttarEsk

LI T, B3 5 Ax Oprfd & bR OBR AR, Table 4 [Z777 K 91T 20 s fRAMN
DA~ T$50,000 K08 Z Wi H D (p<.01), LarL., $50,000 LL -$100,000
KA 30 5KARDHKI 36%. 40 mfRDKI 25%, 50 kR DK 19%. $100,000 LA $20,000 H
I 30 AR DK 49%., 40 IR DK 61%. 50 kDK 63%., 60 Ll EoEENER L
TEBY, FWMDHEEFETRAOND OO, HNRICHBPTEGEBAFEL TWVDH I LR
MR TE D,

Table 4 Relation of Genaration and Income

Less than $50,000~ less $100,000~ less Over Total
$50,000 than $100,000 than $200,000 $200,000
N 17 6 3 0 26
20's % 65.4% 23.1% 11.5% 0.0% 100.0%
Adjusted
Residual 6.1 0.4 4.2 1.2
N 4 12 16 1 33
30's % 12.1% 36.4% 48.5% 3.0% 100.0%
Adjusted ) i
Residual 1.6 1.6 0.1 0.4
N 2 9 22 3 36
40's % 5.6% 25.0% 61.1% 8.3% 100.0%
Adjusted
Residual 2.8 0.2 1.9 1.4
N 2 3 10 1 16
50's % 12.5% 18.8% 62.5% 6.3% 100.0%
Adjusted
Residual 1.0 0.7 1.3 0.4
N 0 0 4 0 4
% 0.0% 0.0% 100.0% 0.0% 100.0%
Over60 Advusted
juste ) ) i
Residual 1.1 1.2 2.1 0.4
N 25 30 55 5 115
Total
% 21.7% 26.1% 47.8% 4.3% 100.0%
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LIFTIE, Zhb0iE L TWd ANx OpEZEM. BEEMBBEIOMH R 4 <4, Table 5 (2R
T X ICBEOEES TR, Al RkE 2 THRU & WD AT 67%. Rk & B~ BkORE
¥ENTIIR U TH L0, BUROREESB DI 5 N0 20% Th 5, BERBENL, BUK,
AT, A& & 2D 6 200 K 76%., Al 2 Bk & AT F UL BUk & Al & B3 A A
ZTNENHK 10%TH 5, FEEMBEN LN TREMBENIT D/ < A2 PIREER M4
B L TR L TV Z Enbhd,

Table 5 Industrial and Occupational Mobility

Industry Occupation

N % N %
All Same 31 67.4 37 75.5
Current EQ Previous NE Second Previous 3 6.5 2 4.1
Current NE Previous EQ Second Previous 9 19.6 5 10.2
Current EQ Second Previous NE Previous 3 6.5 5 10.2

7T REBELHISRE. RREORER

PUF TS ER 5L & [RR A~ & I3 2 A 239 %, Table 6 (2R3 OIX&HH
HEORZE (56 BRFEREERE 1% 9 by, 200F 95 B2 3:ELHE 020 4
LIS, 59 D) OVHELFEREFEAETH D, ZOHBITLHOREN L KN
THEY., THLWEBEESRE~OwEIG) 13, 3.42 LEPFUROKENENTE Y, HEEICEIE
WEDLD ZE~OWMPUEDIRE | & 3.73 LIREMWE~OMYEN D D Z & 3MA x| T4k NFE
DA% EDOEHE) TiX, 4.13 LIEFITEVVETHEICZER R A2 L OWBE»H 5 2
LD, D OEIROFHE ] b N ER3DNDM, 298 LHED EWE
L5 2720, BT L T F 0 RFRINERE L TR W W RIIEEF O fthttns & B

Table 6 Attitude of Work
N Mean SD
It is easy getting accustomed to new work environments. 128 3.42 1.21
Even if my co-workers change frequently, we can easily build 198 373 1.04
a relationship of mutual trust in the workplace. : ;
I work in a multicultural environment with people from more
. . 128 4.13 1.32
than five different ethnic groups.
I frequently get offers to move to a different company from
. . . 128 2.98 1.38
outside agencies or from the company itself.
I work so as to be highly valued by other professionals. 127 3.83 1.15




IZHEDLNDIE ERERHMECHNLDDITEE LW 72D, HDHWEE L DAL ITHERF DN H
DDTIERL, BHOHRESNTEAXIZORFHENRH D00, MOEE & T 25 & 00K
WEA 2 D 5, OR[> 5 O @Rl & 3.83 @<, 6 ZLFZEES T 5 2
EBDND, TNUHDHEAMNDL, VU a AL —OBGREOZHENE, £ DOREIZIEN T
WABAE DREFRDND, F12, A ZE2—TlE, BRFHAEMECH CORREICHRN
DD HZERLTNDHDOTIERL BHOFMK, F—LmEENEETHLD L35
ANx B Lo T,

8 FBNISADEE

IHETHEIT 2 A% OfTE Z RCE ), RETIIMHE S OEBIC OV TR E1T2 9,
AFEORGNEMETHL Z LnbHk¥E=a Iy AV MRIEFICE . FrEARkIC
53y AV RIBMENZ ERTHISND, L UFHE, EESFICL ST, Y=y
NL—=L W2 ELESMHBICaIy M2 A2 b0 H72d, —BHITW 2T, BRI 24
ERDDH, LEDOZENG, 2085 7S, TERMAGE~ED Y IZ O TOE=I v b
AV M REPDBE~OERE, EHORE, @M=y M A MREZHWTOHIT 21T
729,
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Table 7 Factor Analysis of Professional Commitment

N Mean SD Professional = Communalities

Commitment

I'm gen(.erally satisfied with my current 195 403 1.12 0.72 0.54
occupation.
I am happy to devote extra time to 0.59 0.34
professional development in order to 125 4.39 0.87
become more competent in my field.
I can say to my frlenda.s that I am proud 195 499 105 0.89 0.71
of my current occupation.
: y current occupation is rewarding in 195 413  1.02 0.91 0.74
itself.
My current occupation stimulates me 195 384 1.95 0.86 0.75
very much.
I'mh hat I deci i . .

m happy that ! decided to go into my 195 430 0.94 0.59 0.60
current occupation.
I want to continue in my current 0.08 0.74

. . 125 297 1.44
occupation for the rest of my life.

Factor Extraction Method Principal :Axis Factoring Rotation Method: Promax with Kaiser Normalization
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Aranya @ Professional Commitment Scale (Aranya, 1981) &, Zhua b &2 L TER
Shiz Che OFHAETHH (Che, 1996) #ZHIZ L TIE LT (Table 7). Z OIHH O
FERSE~Da Iy AV FORE 6 EBEEIFERNE 1325 Bbky, 2002 9 bk
W 3ELLEBNRRN 4R0REI Y, 5EIEDY) ERDOLTWVD, STICHWSIH
H#EIE, (DI'm generally satisfied with my current occupation. (2)I am happy to devote
extra time to professional development in order to become more competent in my field.
(3)I can say to my friends that I am proud of my current occupation. (4)My current
occupation is rewarding in itself. (5)My current occupation stimulates me very much.
(6)I'm happy that I decided to go into my current occupation. (7)I want to continue in my
current occupation for the rest of my life.® 7IHH TH 5, N8 L7=fEE, EAEMHE 1.0
PLEOR3 1 fEfhit Sz, ZORFICE 23T 52.6%TH D, ZORFIE N
(i) Ao MEEA~0REY | TAHCORMER ) i L~ORE) THSEERA~O
) &, BE~DBD, NEHICEES TN LD Th D 2 & 2R3 Ik OhE
ONmf{bEFRDT (HFE=2I v F A2 b ZE  professional),

82 HMfE=Iy hFAU

AHEICIXHEMBEOPT B ~D =2 I v M AV MCBETAHBAICOW T ZIT2 5, 2
S DOIEHE X Mowdy, Meyer &, BIARS, HEOMME I v P A FREZZEIZLTE
B L7z (Mowdy 1979; Meyer & Allen 1987; B - fEH 1985 HE 1997), Z#AriZ W
% HEEZ(DIF I quit or lose my current job, I would be worried about finding another
job. (2) If my company could not assign me to work that would be interesting, I would
try to move to another company. (3) I will do my best to help this company grow. (4) It is
important to be loyal to my company. (5) If there was no chance to advance or improve
my skills, I would try to work for a different company. (6)One of the reasons that I stay

with this company is that I would suffer considerable financial loss by leaving.? 6 I H

Table 8.1 Organizational Commitment
N Mean SD

If there was no chance to advance or improve my skills, I

would try to work for a different company.( reverse) 127166 0.96

If my company could not assign me to work that would be
interesting , I would try to move to another company. 127 2.13 1.18

(reverse)

I will do my best to help this company grow. 127 4.56 0.81
It is important to be loyal to my company. 127 3.69 1.20
IfI gult or lose my current job, I would be worried about 197 3.09 153
finding another job.

One of the reasons that I stay with this company is that I

would suffer considerable financial loss by leaving. 127 3.19 L4l
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T 5, Table 8.1 IRTDIFFHAFEORZ (6 BEFEFFERE 1:% 5 Bbawn, 2:00%
IEDRN ZEHLLLEBNZ RN 4TI, 5EH D) DOEHHELIEERETH
D, ZOBEENGIZ, MEE~OSD TR fFRE 2 E T, MBRORERICRA MERLT
ZEANDEHPROND, SHICARNIZL RO D &EB 2 BN Bk~ B
b M HL O BRI & @V ME RS R S LD,

Table 8.2, Table 8.31Z/7"7F X512, HFotrOfER. FEAMELOL DR -F-1X3 Ml H
Enie (QEG) FEZEEZHNEEELTWD), ZRULDORFIZL /=TI v AV K
DHAFEIT48.12% Th 5, AMTEDEWE T HH 1K T21.06%, H2K 1 15.29%. 53
K+ 11.77%TH Y . ZNENOR Tk LAFMEDOZWEB IXHE 1K 723(2) & (5), Hi2A
T2@) L@, FBIXFBMEOG) THY, AffEIITable 8.2IZ/R T THDH, ZNHD
(K- DR 145 55 % SR CIRETLARE THRRRIC T2 2 2w R A2 M2 OWTRHTZ1T 9,

# 1 RIE, TECOMER] TBERENMESE) ICX VRSN TRBY, BCOOICHHR
WZBH D Z LN LIFINE SR & LIEEN D (calculative RE/IFEIEH ), MFKIZWD AU »

Table 8.2 Factor Analysis of Organizational Commitment

calculative  affective  continuous communalities
If there was no chance to advance or improve
my skills, I would try to work for a different 0.54 -0.07 0.13 0.32
company.( reverse)

If my company could not assign me to work

that would be interesting , I would try to 0.93 0.03 -0.09 0.87
move to another company. (reverse)

I will do my best to help this company grow. -0.18 0.65 0.01 0.47
It is important to be loyal to my company. 0.11 0.71 -0.01 0.51
If I quit or lose my current job, I would be

worried about finding another job. 011 0-09 064 043
One of the reasons that I stay with this

company is that I would suffer considerable -0.07 -0.09 0.53 0.28

financial loss by leaving.

Factor Extraction Method Principal :Axis Factoring Rotation Method: Promax with Kaiser Normalization

Table 8.2 Factor Correlation Matrix of Professional Commitment

calculative affective continuous
calculative 1.00 -0.07 0.03
affective -0.07 1.00 0.00
continuous 0.03 0.00 1.00
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